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LETTER TO STAKEHOLDERS 
Dear readers,  

It is with great 
enthusiasm and 
pride that we 
present the first 
Sustainability 
Report of F.lli Di 
Martino SpA. This 
document reflects 
the values on 
which the 
company was 
founded and 
testifies to our 
commitment to a 

more responsible, efficient, and sustainable 
future in the transport and logistics sector. 

In particular, in this first sustainability 
report, drawn up voluntarily, we 
decided to strengthen reporting 
processes in order to guarantee 
transparency, improve the visibility of 
social initiatives carried out, and the 
environmental results achieved.  

Thanks to your continued support, we have 
achieved some important milestones: 

• Reduction of CO₂ emissions, thanks 
to route optimization and the 
introduction of low-emission vehicles 
and intermodal solutions. 

• Adoption of renewable energy, with 
the installation of solar panels in our 
logistics centers. 

• Digitization of processes for more 
efficient and less impactful operations. 

• Investments in sustainability, with 
ecological warehouses and a reduction 
of environmental impact.  

The transport industry is undergoing 
significant changes, and we are determined 
to lead this evolution, integrating new 
technologies and improving our services to 
meet the needs of an increasingly dynamic 
market. 

Your contribution and trust are fundamental 
to the success of our organization. We invite 
you to continue this journey with us, 
exploring new opportunities and facing the 
challenges of the future together. 

This report is not just a document, but a 
promise: we will continue to work to improve 
our ecological footprint, collaborating with 
you to build increasingly innovative and 
responsible logistics. 

We invite you to read our Sustainability 
Report and share with us ideas and 
suggestions to grow together in this 
direction. 

Thank you for being a part of this journey. 

 
 

 

                                                                          

  

 

Angelo Di Martino 
(founder of the Di Martino Group) 

Mario Di Martino 
(Chairman of the Board of Directors F.lli Di Martino SpA) 
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METHODOLOGICAL NOTE  

The Sustainability Report of the Fratelli Di Martino company is in its first edition and aims to 
transparently share the company's performance in the field of environmental, social, and 
economic sustainability for the 2024 financial year (from 1 January to 31 December).  

This Report has been prepared in accordance with the Global Reporting Initiative Sustainability 
Reporting Standards, defined by the Global Reporting Initiative according to the "with reference" 
option, as indicated in the "GRI Table of Contents" section, which provides evidence of the 
coverage of the GRI indicators associated with each sustainability issue reported in this 
document.  

The selection of aspects and indicators useful for defining the contents to be reported was carried 
out through an internal priority analysis, which considers issues relevant to society. For details on 
this, please refer to the "Sustainability issues" paragraph in this document.  

The scope of reporting environmental, social, and governance (ESG) data and information relates 
to the company F.lli Di Martino, part of the Di Martino Group.  Any exclusions of specific locations 
are punctually indicated in the text and in correspondence with the reference tables. 

In order to allow the comparability of data over time and the evaluation of the trend of F.lli Di 
Martino's activities, a year of comparison has been included, where available.  

In addition, to ensure the reliability of the data, the use of estimates has been limited as much as 
possible, and any estimates that are used are appropriately reported and based on the best 
available methodologies.  

The Sustainability Report was presented to the Board of Directors on 18/06/2025. The contents of 
these Reports are not subject to external assurance.  

For further information and suggestions regarding the Sustainability Report, please contact: 
info@dimartinospa.com. The Sustainability Report is also available on the F.lli Di Martino website 
at the following link: TBD. 
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HIGHLIGHTS  

 250,000 m²
Warehouses

3,000
Intermodal Loading Units

35,000
Tons of Co2 saved by 
transport activities

77,000
Intermodal shipments 

primary transport

300,000

distribution shipments

4pl
Provider Fourth Party 

Logistics

10%
Revenue Invested in 

Research and Development

95%
Euro VI and LNG Vehicle 

Fleet

12 initiatives
Continuous and Constant 

Relationship with the 
Community
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1. THE IDENTITY OF THE DI 

MARTINO GROUP  

The Di Martino Group today represents one of the most solid and dynamic 
entrepreneurial realities on the national and international scene, with over 50 
years of history behind it. With an aggregated turnover that as of 31 December 
2024 reached 500 million euros and more than 1,200 employees across 30 
operational sites, the Group’s identity is rooted in family tradition, having evolved 
from a small local business into a structured holding company made up of 13 
firms operating in the transport, logistics, automotive, and real estate sectors 
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TRANSPORT AND LOGISTICS  

 

A company that was founded in 1968, as a specialized operator in 
intermodal logistics transport (road-sea-rail). The company has 7 
operational offices in Italy (Catania, Palermo, Frascati, Parma, Lodi, 
Genoa, Lucca) and 5 foreign offices (Spain, Tunisia, Greece, Sweden, 
Finland). 

 

A company incorporated under Spanish law with its registered office in 
Madrid, founded in 2019.  
The company specializes in transport and distribution to and from the 
Iberian Peninsula. 

 

A company under Swedish law, founded in 2024 with registered office in 
Norrköping, offering logistics and distribution services for the Swedish 
and northern European markets. 

 

Founded in 1986, the company deals with transport and distribution to 
and from the Scandinavian countries. Specialized in transport by land, 
air, sea, and customs operations. Pioneers in Italy of transport in urban 
areas using 100% traction trucks. 

 

Established in 2007 by a joint venture between F.lli Di Martino and the 
Rinascente Group, to meet Rinascente's logistical needs by having a 
single hub to optimize inbound and outbound flows. The operational 
headquarters are located in Piacenza. 

 

A network of companies specializing in logistics management and 
distribution for large-scale retail (GDO) and HORECA channels across 
Italy.  
An innovative model for urban distribution with low environmental 
impact (Sustainable Logistics Solutions).  

  

AUTOMOTIVE  

 

The company was founded in 1980 through the sale and service of 
industrial and commercial vehicles of the Mercedes-Benz brand in the 
Sicily Region. Today, it offers a wide range of sales and assistance 
services for over 15 automotive brands and commercial and industrial 
vehicles. 

INTEGRATED SERVICES  

 

The company deals with Integrated Marketing and Communication and 
offers companies and institutions services to promote their image and 
better advertise their business (events, advertising, interactivity, 
educational projects, graphics and web) 

 

Servizi di impresa deals with the administrative management of the 
entire Group and includes employees in the human resources, treasury, 
accounting, and technical office areas. 

 

The company specializes in the management of its own properties and 
in the design and construction of real estate and technologies for 
logistics use, both for itself and for third parties. Through Gestione 
Immobiliare, the Group has developed significant partnerships in the 
contract logistics sector with major international companies operating 
across various sectors. 
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THE GROUP IN NUMBERS 
 

  

 

    

 

     

500ML  1200  30  13  
Aggregate turnover Direct collaborators Operational sites Companies  

  

 

For the Di Martino Group, internationalization is a strategic pillar: the operational network extends 
throughout the Euro-Mediterranean basin and beyond with a consolidated presence in Spain, 
Greece, Tunisia, and Northern Europe. In this context, the Group stands out for its integrated 
approach to supply chain management, supported by a system of quality, environmental, and 
customs certifications.  

Through a synergistic and articulated offer, the Di Martino Group accompanies its customers 
along the entire value chain, offering tailor-made solutions ranging from international transport 
to urban distribution, from logistics outsourcing to advanced mobility services.  

 

Internationalization  

of the group  
PERCENTAGE OF TURNOVER 
 

 
40% 

 
17% 

 
13% 

 
10% 

 
5% 
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THE HISTORY OF THE GROUP   

A FAMILY BUSINESS: THE EVOLUTION OF THE F.LLI DI MARTINO GROUP 

The history of the Di Martino Group tells the story of a family business that 
has been operating in the transport sector for over a century. The Group 
was founded in the '20s in Riposto (CT) thanks to the initiative of Mariano Di 
Martino and his wife, Rosa Spina, who began the business with a horse-
drawn cart, transporting goods between the villages of Etna. 

Today, the Group is present in Europe and North Africa, with over 1,200 
employees and an articulated network of services ranging from integrated 
logistics to intermodal transport, from automotive to real estate. Growth is 
accompanied by a strong commitment to sustainability, evidenced by 
environmental certifications (ISO 14001), electric vehicles, and responsible 
logistics practices. An evolution that has been able to combine family roots 
and future vision. 

 

 

1920  1940  1970  1980  TODAY  
In Risposto, Sicily, the Di 
Martino family began its 
work in transport in a 
difficult period marked by 
poverty and the 
consequences of the 
post-war period, where 
work became the main 
source of wealth. 

 

The Di Martino family 
dedicated itself to the 

transport of goods, 
initially with carts pulled 

by donkeys, and then 
passed on to the first 
motorized vehicles: 

logistical and operational 
difficulties did not stop 

growth, thanks to a spirit 
of adaptation that 

became a distinctive 
feature of the family. 

The company 
decides to convert 

the business model 
of traditional road 

transport to 
intermodal 
transport, in 

particular, rail. This 
method, considered 
avant-garde for that 

time, allowed the 
company to start 

expansion and 
investments. 

In addition to the birth of 
large hubs in Catania, 

Lodi, and Piacenza, F.lli Di 
Martino faces the 

international scene. In 
addition, Comer Sud 
S.p.A. was founded, a 

Mercedes-Benz 
dealership for the Sicily 

region, which today 
represents one of the 

leading dealerships on 
the Italian scene. 

The Group is the undisputed 
protagonist of the sectors in 

which it operates and continues 
to grow with the same 

determination as those who, 
decades earlier, started a path 
made up of work, vision, and a 

deep sense of family. 
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F.LLI DI MARTINO  

F.lli Di Martino S.p.A. is the parent company 
of the Di Martino Group in the logistics and 
transport sector. Founded in 1968, the 
company specializes in intermodal transport, 
combining road, sea, and rail modes to offer 
efficient solutions and establish itself as a 
reliable partner for customers active in the 
primary industrial and commercial sectors. 

F.lli Di Martino stands out for its approach 
oriented towards operational flexibility, 
customization of services, and continuous 
improvement of processes, to offer tailor-
made solutions that accompany the growth 
and competitiveness of its customers. 

F.lli Di Martino is a member of ANITA – 
Associazione Nazionale Imprese Trasporti 
Automobilistici, founded in 1944, an 
association of Confindustria that represents 
transport and logistics companies operating 
in Italy and Europe. 

F.lli Di Martino is a founding member of ALIS 
– Associazione Logistica dell’Intermodalità 
Sostenibile, founded in 2016 as a reference 
association for the entire transport, logistics, 
and business services sector in Italy and 
Europe. 

F.lli Di Martino is a member of 
Assolombarda, the association of 
industrialists of the Metropolitan City of 
Milan and the provinces of Lodi, Monza and 
Brianza, and Pavia. Founded in 1945, it is the 
largest territorial association within 
Confindustria, offering consulting, training, 
and support services across areas such as 
sustainability, innovation, 
internationalization, finance, and corporate 
law. 

 

 

 

 

 

 

 

THE COMPANY'S NUMBERS 
 

131 M 
€ Turnover 

 
 

77,000  
Shipments per year (primary transport) 

 
 

300 ,000  
Shipments per year (secondary transport) 

 
 

1,700 ,000  
Tons transported/year 

 
 

3,000  
Vehicles comprising the fleet 
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MISSION, VISION AND VALUES  

MISSION 
Supporting customer growth with customized, efficient, and sustainable logistics solutions. 
 
F.lli Di Martino's mission is based on a strategy of continuous investment and responsible 
expansion, aimed at the constant improvement of the services offered. The company is 
committed to meeting customer needs through tailor-made logistics solutions, oriented towards 
efficiency, flexibility, and sustainability. In this path, the Group proposes itself as a reliable partner 
for customers and stakeholders, promoting shared growth and adapting promptly to market 
changes. 

 
 
VISION 
To be a reference point in the logistics sector, driving innovation and the transition to a 
sustainable supply chain. 
 
F.lli Di Martino looks to the future with the ambition of strengthening its role as a leader in the 
transport and integrated logistics sector. The Group intends to actively contribute to the 
construction of increasingly advanced, digital, and low environmental impact supply chain 
models, supporting the ecological transition and promoting a more responsible, innovative, and 
inclusive economy. 

 
 

 

 

MISSION

CONTINUOUS INVESTMENT
Strategy aimed at constantly improving services.

TAILOR-MADE SOLUTIONS
Customized and flexible logistics for every need.

SUSTAINABILITY
Commitment to responsible and sustainable growth.

RELIABLE PARTNER
A trusted partner for customer and stakeholders.

ADAPTABILITY
Ready to respond quickly to market changes.

VISION
SECTOR 
LEADERSHIP
Strengthening the role as a 
leader in integrated 
logistics and 
transportation.

DIGITAL 
INNOVATION
Contributing to the creation 
of advanced and digital 
supply chains.

ENVIRONMENTAL 
SUSTAINABILITY
Leading the ecological 
transition of the logistics 
sector.

RESPONSIBLE 
ECONOMY
Promoting inclusive, 
innovative, and 
sustainable development 
models.

LONG-TERM 
AMBITION
To become a reference 
point in the 
transformation of modern 
logistics. 
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GROUP VALUES 
The values at the heart of the Di Martino Group's business vision 
 

 

 
Putting the customer at the center, listening to their needs, and 
offering tailor-made solutions that generate value.  
 

 

Adopt cutting-edge technologies and processes to 
anticipate change and continuously improve operational 
efficiency.  
 

 
Integrate responsible environmental and social practices at 

every stage of the value chain, reducing impacts and promoting 
harmonious development with the territory. 

 

Guarantee high-quality standards, thanks to solid 
governance, highly qualified personnel, and certified 
systems, ensuring reliable performance over time. 

 
 

Customer 
focus

Continuous 
innovaiton

Sustainability

Reliability and 
Efficiency
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BUSINESS MODEL  

F.lli Di Martino S.p.A. stands out in the national and international logistics scene for an advanced 
and perfectly integrated business model, based on intermodality. Since its origins, the goal has 
been to ensure the territorial continuity of Sicily with the rest of Italy, Europe, and the 
Mediterranean basin.  

This vision has driven the expansion and diversification of the offer, transforming the company 
into a reference point for intermodal transport. The synergistic combination of road, rail, and 
maritime transport makes it possible to guarantee efficient and high-value-added solutions for 
customers. The operational network, consisting of 12 branches, also allows us to cover the entire 
territory from Northern to Southern Europe and throughout the Mediterranean.  

In addition to transport, F.lli Di Martino offers advanced logistics services ensuring complete 
supply chain management, from the first mile to the last. These services include: 

• Real estate logistics: development, construction, and management of customer-tailored 
warehouses, optimized for the handling, storage, and distribution of goods; 

• 4PL (Fourth Party Logistics): complete and strategic supply chain, taking on the role of 
director between all the logistics players 
involved (carriers, freight forwarders, 
warehouses, etc.) with customized 
solutions and advanced technologies; 

• Contract logistics: outsourcing of the 
entire logistics management of the 
customer, including storage, packaging, 
labeling, and distribution processes, 
according to agreed standards; 

• Distribution: management of last-mile 
delivery and distribution network for 
both full and partial loads with 
particular attention to times and 
traceability. Thanks to this strategy, F.lli 
Di Martino can reduce CO2 emissions 
by at least 25% in each transport. 

• Freight forwarding: domestic and 
international shipments by sea, air, and 
land, including handling customs 
paperwork and export and import 
documents. 
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ECONOMIC PERFORMANCE  

During 2024, F.lli Di Martino S.p.A. consolidated its leadership position in the logistics and 
transport sector, achieving a turnover of 131,748 million euros and confirming itself as a growing 
enterprise aiming at new opportunities in both national and international markets. The company 
has 250 employees, distributed in 12 operating branches (Catania, Palermo, Rome, Lucca, Genoa, 
Lodi, Lucca, Corinth, Valencia, Rades, Vantaa, and NorrKoping) and supported by a widespread 
logistics network consisting of 43 networks. 

Every year, F.lli Di Martino manages over 77,000 shipments and handles more than 3,000 
intermodal loading units. The Group's logistics infrastructure covers a total area of 250,000 square 
metres of warehouses, designed to support diversified needs and different product sectors. 
Investing in innovation is a constant priority: a distinctive element is the long-term vision, which 
translates into investments equal to 10% of annual turnover in research and development, 
digitalization, and sustainability, aimed at improving the efficiency of processes and the offer of 
services. The digitization of flows, the adoption of advanced traceability tools, and the automation 
of logistics operations are fundamental pillars of the Group's development strategy. Thanks to 
these resources and investments, the Group can offer high-value-added services, reducing transit 
times, improving punctuality of deliveries, and guaranteeing high-quality standards. 

F.lli Di Martino continues its growth path to strengthen its presence in international markets and 
consolidate its role as a reliable partner for the management of complex logistics chains, through 
sustainable, innovative logistics that are increasingly integrated with the needs of customers and 
the environmental context in which it operates. 
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2.  SUSTAINABILITY IN OUR 

BUSINESS  

JOURNEY, STAKEHOLDERS, CERTIFICATIONS 
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THE JOURNEY  TO SUSTAINABILITY  

 
 

 
 
 
 

 
  

Over the last few years, sustainability has become one 
of the fundamental pillars of F.lli Di Martino's business 
strategy. This can be seen from the concrete actions 
implemented, such as the renewal of the fleet with 
LNG and Euro 6 trucks, vehicles capable of reducing 
air pollution by up to 99% compared to previous 
standards, as well as noise and CO2 emissions. 

The company was also the first in Italy to introduce 
100% electric trucks for urban transport, 
demonstrating a pioneering vision towards zero-
impact City Logistics. This investment not only 
responds to increasingly stringent regulations but is 
also an ethical choice, designed to protect cities, 
citizens, and the planet. 

In logistics warehouses, the company pursues energy 
efficiency objectives by promoting the use of 
photovoltaic systems for the self-production of 
renewable energy and encouraging construction, 
automation, and management practices that 
minimize energy consumption and environmental 
impact.  

Sustainability is therefore considered a driver of 
growth and development, with intermodality being 
an emblem of this constant effort. Long routes are 
entrusted to more sustainable naval and rail transport 
than traditional alternatives, taking advantage of an 
extensive international network to reach every 
destination from the north to the south of Europe and 
across the Mediterranean. 

 
 

Another area in which attention has been focused 
concerns refrigerated logistics: the adoption of 
temperature-controlled vehicles powered by green 
technology makes it possible to offer an eco-
sustainable service in the pharmaceutical, food, and 
chemical sectors, reducing emissions even in these 
highly sensitive areas.  
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STAKEHOLDERS  

Over time, F.lli Di Martino has built a relationship of trust with its stakeholders, recognizing their 
central role in its own sustainability journey. 

 

CATEGORY OF STAKEHOLDERS  DESCRIPTION  

CUSTOMERS 
Companies and economic operators who entrust the 
transport and logistical management of their goods to the 
company. 

SUPPLIERS 
Companies and professionals who provide goods and 
services essential for business operations (core business 
and transversal) 

SUB-CARRIERS FOR FREIGHT TRANSPORT 
Third‑party operators are entrusted with transport on 
specific routes or to support activity volumes. 

BANKS 
Financial institutions that support the company in terms of 
financing, credit, and banking services. 

EMPLOYEES 
All internal and external employees who are interested in 
safe working conditions, professional development, and 
well-being. 

COMPETITORS 
Other companies in the industry with which the company 
shares the market 

INSTITUTIONS AND AUTHORITIES 
Governing bodies, regulatory bodies, and supervisory 
authorities  

PUBLIC AND SUPERVISORY BODIES 
Territorial bodies such as the Region and the Municipality, 
and control bodies (Fire Brigade, Inail, ASP, ATM, INPS, 
municipal police, Monopoly Agency, etc.). 

 
The company involves stakeholders through a structured process that provides for both formal 
and informal, verbal and written communication methods, defined according to the objectives to 
be achieved. Involvement is therefore regulated by a formalized approach that makes it possible 
to identify relevant stakeholders, define the most appropriate channels, and collect useful 
feedback to guide strategies, decisions, and business activities. 

The objectives of reducing environmental impacts are shared along our value chain, also involving 
our transport service providers in the choice of energy-efficient vehicles. 
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THE GROUP'S CERTIFICATIONS 
 
To ensure high-quality standards, the Di Martino Group has obtained numerous certifications in 
recent years. These awards are not just formal certificates, but real operational tools that 
guarantee consistency between corporate values and daily practices, turning sustainability into a 
measurable and manageable dimension. 

The Management is committed to ensuring the full effectiveness of its quality and environmental 
management systems through continuous and periodic verification of procedures and operating 
instructions, monitoring process flows across all business areas with systematic controls, internal 
audits, and scheduled reviews. 

DI MARTINO GROUP CERTIFICATIONS  F.lli Di Martino  

 

ISO 9001 
Quality 
Certification 

It certifies that the company adopts an effective 
quality management system oriented towards 
continuous improvement and customer satisfaction. 

 

 

ISO 14001 
Environment 
Certification 

It demonstrates the organization's commitment to 
environmental management, reducing the impact of 
its activities on the territory. 

 

 

ISO 45001 
The ISO 45001 certification was developed to mitigate 
all factors that can cause irreparable damage to 
employees and companies. 

 

 

HACCP 
HACCP is a set of procedures designed to ensure the 
safety of food, focusing on prevention rather than 
analysis of the finished product. 

 

 

IATA 
Certification 

The main aim is to maintain streamlined, functional, 
and convenient air traffic, for example, by controlling 
the sales activity of the ticket office. 

 

 

A.E.O 
Certification 

A certified status that attests to the entity’s reliability 
with customs authorities, guaranteeing rigorous 
compliance with customs regulations and product 
safety. 

 

 

GDP 
certification 

Certification of correct distribution practice is 
recommended for all companies operating in the 
supply chain of the pharmaceutical industry. 

 

 

In addition, F.lli Di Martino is working to achieve the SQAS (safety and quality assessment for 
sustainability) certification, a voluntary evaluation promoted by the European chemical sector 
that assesses the safety, quality, sustainability, and environmental protection performance of 
logistics service providers, as well as the ISO 27001 certification, an information security 
management system certification that ensures the protection of sensitive data, confidentiality, 
integrity, and availability of the information managed by the organization.  

  



 

SUSTAINABILITY REPORT 2024 –  F.LLI DI MARTINO SPA                                                                                   2 0  

 

  

SUSTAINABILITY TOPICS   

The drafting of the first Sustainability Report represents a turning point for F.lli Di Martino in its 
path of responsible and transparent growth in a context in which stakeholder expectations and 
environmental, social, and governance (ESG) challenges are increasingly central. The company 
has chosen to equip itself with tools capable of measuring and communicating its commitment 
to sustainable development in a structured way. 

A key element of this process was the identification of the priority and most representative 
sustainability issues for society. This first exercise represented an important opportunity for 
strategic reflection, allowing the identification of the most relevant issues for the organization and 
its stakeholders. The analysis conducted took into account the main regulatory and market 
trends, risks, and opportunities related to sustainability, as well as the peculiarities of the sector in 
which the company operates. 

Relevant sustainability issues are now an essential reference for guiding corporate choices, 
supporting conscious governance, and defining concrete and measurable objectives in the 
medium to long term. 

ESG  AREA  RELEVANT TOPICS  DESCRIPTION  

Environment 

Energy and emissions 

Consumption of energy from renewable and non-renewable 
sources to power company offices and vehicles, with 
consequent direct and indirect greenhouse gas (GHG) emissions.  
The theme also includes the management of such  
consumption and the commitment to its reduction, through 
targeted initiatives both on the sites and on the vehicle fleet 

Waste management 

Generation and disposal of hazardous and non-hazardous 
waste generated by logistics and transport activities, 
including vehicle maintenance, packaging, and site 
operations. 

Social 

Development and enhancement 
of human capital 

Enhancement of human capital throughout the company's 
professional career, with particular attention to people's 
well-being and skills development, through training, 
professional growth, and care of the working environment. 

Protection of human rights 

Protection and promotion of human rights within the 
company and in key relationships, with particular attention 
to freedom of association, collective bargaining, and the 
prevention of minor, forced, or compulsory labor. 

Occupational health and safety 
Monitoring and management of work-related injuries and 
incidents, to prevent negative impacts on the health and 
safety of direct workers and external collaborators. 

Governance 

Business Ethics and Integrity 

Promotion of ethical, transparent and compliant behaviour 
in all company activities, supported by dedicated 
management systems, with particular attention to the 
prevention of corruption, anti-competitive practices and 
conflicts of interest. 

Responsible management 
of the supply chain 

Responsible management of suppliers, promoting 
transparency, accountability, and continuous improvement 
in supply relationships. 
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3.  INTERMODALITY AND 

SUSTAINABILITY OF THE LOGISTICS 

MODEL  

"Intermodality and sustainability are two concepts that go hand in hand. This concept is so 
important to us that it represents our business model." 
— Mario Di Martino, President 
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In the current context, in which the ecological transition has become a necessity, and no longer a 
choice, intermodal transport represents one of the most concrete and strategic levers to make 
the logistics sector compatible with European climate and economic objectives. F.lli Di Martino 
S.p.A. has adopted this paradigm for some time, integrating it deeply into its industrial vision and 
transforming it into a real operating model. 

 
THE CONCEPT OF INTERMODALITY 
 
According to the joint definition of the European Conference of Ministers of Transport (ECMT) and 
the United Nations Economic Commission for Europe (UNECE), contained in the document 
Terminology on Combined Transport, intermodal transport is defined as:  

“the movement of goods in the same loading unit or on the same road vehicle, using two or 
more modes of transport, without direct handling of the goods when changing modes. In 
practice, this means being able to combine, within a single logistics flow, road, rail, and maritime 
transport in an efficient, continuous, and integrated manner. This approach makes it possible to 
overcome the limitations of individual modes, while leveraging their strengths: the capillarity of 
road transport, the reliability of rail over long distances, and the sustainability and capacity of 
maritime transport. The result is a more robust, efficient logistics system with reduced 
environmental impact. 

THE ENVIRONMENTAL, SOCIAL, AND ECONOMIC VALUE OF INTERMODALITY 
 
According to the 2024 report edited by Professor Ennio Cascetta and produced in collaboration 
with Autostrade per l'Italia (ASPI), "The sustainable mobility revolution starts from safe, digital, 
decarbonized highways" in Italy, road transport still accounts for 84.4% of freight handling, 
contributing to 80% of the sector's CO₂ emissions. However, there is plenty of room for 
improvement. Rail and maritime transport generate less than 3% of global emissions and are real 
and already operational alternatives to significantly reduce the environmental impact of logistics. 

Intermodality, in addition to reducing emissions, reduces road traffic, the risk of accidents, land 
consumption, and noise pollution. It is also a tool for improving competitiveness: it allows for more 
flexible cost management, better use of resources, and price containment along the entire 
logistics chain. Its effectiveness is further increased thanks to the integration with digital tools, 
which optimize routes, loads, and delivery times. 

 
F.LLI DI MARTINO'S APPROACH: AN INTEGRATED MODEL OF LOGISTICS  
 
For F.lli Di Martino, intermodality is not seen as a mere option, but as the backbone of the entire 
logistics ecosystem. Operating for years across strategic hubs – interports, rail and port terminals –
the Group has consolidated a network spanning major national and international routes. Key 
operational choices include: 

 
• Integration of rail and maritime transport on long routes, reducing the use of road 

transport. 

• Use of LNG, hybrid, and electric vehicles for the first and last mile, to protect the urban 
environment. 

• Investments in sustainable infrastructure, such as warehouses powered by renewable 
energy, LED lighting, advanced systems (WMS), automation, and low‑impact material 
handling equipment. 



 

SUSTAINABILITY REPORT 2024 –  F.LLI DI MARTINO SPA                                                                                   2 3  

 

• Presence in strategic logistics hubs located from Northern Europe to the Mediterranean 
basin to optimize intermodal flows and connections. 

 
In addition, F.lli Di Martino has equipped itself with the Track&Link digital platform, which allows 
real-time monitoring of the position of vehicles, control of environmental parameters, and 
traceability of shipments. This tool supports the optimization of routes, contributing to the 
improvement of energy efficiency and the reduction of emissions. 

When the opportunity arises, therefore, the company combines road transport, necessary for the 
first and last mile, with rail and maritime transport, which are more sustainable solutions. Thanks 
to this strategy, we reduce CO2 emissions by at least 25% in each transport. 

These decisions mark a significant step in a journey of continuous growth, focused on 
progressively reducing emissions, enhancing process efficiency, and shaping a logistics model 
that is ever more integrated, agile, and aligned with ESG principles, relevant today and essential 
for the future. 

 
  

 
OUR FLEET  

 

      

 

    

 

     

3,000  180  20  150  
Intermodal Loading Units LNG & Euro VI Trucks 100% electric trucks Refrigerated Loading 

Units 
 

 
 

 

 
 

  

 
OUR INTERMODAL SYSTEM  

 

      

 90%  20 %  58 ,920 ,843  95 %   
Freight moved through 

intermodal transport 

LNG carriers km covered by 
sustainable modes  

(rail, ship) 

Routes covered by active 
intermodal solutions 
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TOWARDS THE FUTURE OF THE SECTOR 
 
The challenges posed by the decarbonization of the sector are complex and multi-level: they 
require not only technologies and investments, but also a change of mentality and greater 
integration between infrastructures, carriers, and people. With this in mind, the Group is 
committed to pursuing a sustainability-oriented strategy through the following actions: 

• Promotion of multimodal transport and last-mile delivery through low environmental 
impact solutions with a greater focus on electric vehicles; 

• Adoption of alternative fuels, such as HVO (Hydrotreated Vegetable Oil) and bio-LNG 
(liquefied bio-natural gas), as an alternative to diesel and conventional LNG; 

• Installation of photovoltaic systems to support storage and logistics activities; 

• Construction of electric charging infrastructures for both company vehicles and employees' 
vehicles; 

• Allocation of company cars equipped with hybrid-electric technology; 

• Energy efficiency of storage and warehouse activities; 

• Research and development of more efficient loading units, to increase the volume of goods 
transported per journey (optimization of cubic meters per load unit); 

• Expansion of the company fleet with vehicles made with materials and technologies with 
low environmental impact; 

• Reduction of waste production. 

For years, the company has been collaborating with customers belonging to different product 
sectors, developing tailor-made projects aimed at reducing CO2 emissions, through: 

• Transfers between production sites and logistics centers conducted with vehicles powered 
by LNG or electricity; 

• Adoption of primary transport in multimodal mode (rail and maritime); 

• Exclusive use of 100% electric vehicles for last-mile distribution activities. 
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THE PATH TO THE 2030 AGENDA 
 
The Di Martino Group's sustainability journey is inspired by the 17 Sustainable Development Goals 
approved on 25 September 2015 by the United Nations.  

 

  

The 2030 Agenda is based on 5 fundamental pillars, 
known as the 5 "Ps", which represent the essential 
areas for sustainable development.  

 
 People: addressing poverty and hunger in all their 
dimensions, creating the conditions for each 
individual to reach their full potential, living with 
dignity and equality in a healthy environment. 

Planet: protecting the planet by addressing 
environmental degradation through sustainable 
consumption and production practices. This entails 
responsible stewardship of natural resources and 
prompt measures to mitigate climate change, 
ensuring the welfare of both current and future 
generations. 

Prosperity: promoting living conditions that allow 
everyone to thrive, with economic, social and 
technological progress that is environmentally friendly 
and sustainable in the long term. 

Peace: to encourage the creation of just, inclusive and 
peaceful societies, free from violence and fear. Peace 
is considered an indispensable condition for 
sustainable development, just as development is 
fundamental to ensuring peace. 

Partnerships: promoting effective collaboration 
between governments, civil organizations and the 
private sector, building strategic alliances to achieve 
common goals and respond to global challenges in a 
supportive manner. 
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4.  ENVIRONMENT: TOWARD  THE  

SUSTAINABLE TRANSITION  
Intermodality and combined transport are concrete examples of our commitment to reducing 
environmental impact. On this basis, we build our contribution to reducing consumption and 
emissions. Every day, we work to make our operations more sustainable, carefully monitoring 
consumption in all activities. At the same time, we invest in a state-of-the-art fleet, designed to 
minimize environmental impact: 100% electric tractors for city logistics, LNG vehicles for longer 
routes, and EURO VI tractors to complete our fleet. Because we are fully aware of the value of the 
environment around us. 
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OUR ACTIVITIES  

For F.lli Di Martino, environmental sustainability represents a concrete and constant commitment 
that guides the Group's strategic operational choices. Even in a complex sector such as logistics 
and transport, the company continues to invest in innovative solutions to reduce environmental 
impact and strengthen dialogue and collaboration with all its stakeholders. 

Intermodal transport, based on the integration of road, rail, and sea, represents the heart of the 
company's business and the main lever through which the company reduces CO2 emissions 
through its services, contributing to more responsible logistics for the sector. 

 

  

THE ENVIRONMENTAL MANAGEMENT SYSTEM  

F.lli Di Martino's commitment to the environment goes beyond everyday good practices, having 
been formalized in a management system designed for responsible governance and continuous 
improvement.  

The company is certified according to the ISO 14001 standard (limited to the Catania site), a 
certification that provides a management framework to reduce environmental impact to meet 
legal requirements and build trust for stakeholders through a systematic approach. 

From the point of view of risks, through a careful mapping of processes and potential 
environmental risks, the company identifies the areas with the greatest impact in order to plan 
targeted and timely interventions. To support this approach, a preventive fleet maintenance plan 
was developed, and digital solutions and advanced technologies were adopted to reduce the 
overall environmental impact of the activities.  

 

  

ENERGY CONSUMPTION AND EMISSIONS  

The main sources of energy consumption for F.lli Di Martino, in relation to plants and offices, are 
lighting and air conditioning. The energy consumed comes primarily from purchased or 
self‑generated electricity. In addition, there is the consumption of fuels (diesel, gasoline, and LNG) 
used for the company fleet. 
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GRI 302 -1 Energy consumption within the organization  

GRI 305 -1 Direct Greenhouse Gas (GHG) Emissions (Scope 1)  

GRI 305 -2 Indirect greenhouse gas (GHG) emissions from energy consumption (Scope 2)  

ENERGY CONSUMED      UoM 2023 2024 

Self-generated electricity GJ 477 499 

Of which, from renewable energy sources GJ 477 499 

Electricity sold GJ 67 78 

Of which, from renewable energy sources GJ 67 78 

Electricity purchased from the national grid GJ 3,476 4,622 

Of which, from renewable energy sources (certified)  GJ - - 

TOTAL ELECTRICITY CONSUMED GJ 3,886 5,043 

Fuel for company fleet GJ 89,870 85,818 

Diesel  GJ 65,566 69,366 

Petrol GJ  135  146 

LNG GJ 24,169 16,306 

TOTAL CONSUMPTION GJ 93,756 90,861 

Note: the electricity data refer to all Italian offices. Consumption figures refer to fuel procured 
from internal and external distributors. 

F.lli Di Martino recorded an overall increase in energy consumption, in line with the expansion of 
operating activities. Total consumption reached 75,688 GJ, marking an increase of 8% compared 
to 70,025 GJ in 2023. 

 

The share of self-generated electricity 
from renewable sources grew by 5%, 
from 477 GJ to 499 GJ, confirming the 
company's commitment to energy self-
sufficiency. Energy sold to the grid, again 
from renewable sources, also increased 
by 16% (from 67 GJ to 78 GJ). 

 

 

 

With regard to the fuels used by the 
company fleet, there was a decrease in 
the fuel used, from 93,756 GJ to 90,861 GJ, 
reflecting a strategy that increasingly 
focuses on transport intermodality.  

89% 92%

11% 8%

2023 2024

GJ

Energy Consumption

Self-generated
energy

Purchased
energy

65566 69366 

135 146

24169 16306 

2023 2024

GJ

Fuel Consumption

Diesel Gasoline LNG
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Purpose 1:  

Direct greenhouse gas 
emissions from 
sources owned or 
controlled by the 
company 

5,945 tCO2eq 

Purpose 2:  
 (location -based ) 

Indirect emissions 
from the generation of 
purchased electricity 
consumed by the 
company. 

395 tCO2eq 

Purpose 2:  
(market -based ) 

643 tCO2eq 

 

Greenhouse gas emissions, calculated 
according to international standards and 
categorized by scope (Scope 1 and Scope 
2), exhibit a steady trend in energy 
consumption. Direct Scope 1 emissions, 
mainly deriving from the use of fuels for 
the company fleet, recorded a decrease 
of 2%, from 6,067 tCO2eq in 2023 to 5,945 
tCO2eq in 2024. 

Overall, Scope 1 and Scope 2 emissions 
amounted to 6,340 tCO2eq according to 
the location-based method and 6,588 
tCO2eq according to the market-based 
method, recording a steady trend in the 
two-year period 2023 - 2024. 

 
To better manage and monitor its environmental footprint, F.lli Di Martino has undertaken a 
long‑term journey to reduce energy consumption and emissions. Starting in 2011 with the 
installation of its first photovoltaic system, the company is now pursuing an expansion plan with 
new facilities under development in Guardamiglio (LO), Catania, Frascati, and Parma. 

Today, the main warehouses of the Di Martino Group are fitted with photovoltaic systems and 
incorporate measures for space optimization and improved energy efficiency. 

 
  

 PHOTOVOLTAIC   

 

100  +5%   
Currently installed photovoltaic kWp 

 
Self-generated electricity from photovoltaic systems 

compared to 2023 
 

 

  

 
FLEET MANAGEMENT 
 
In urban transport and local deliveries, the company has introduced fully electric vehicles, ideal for 
short distances and high‑density areas. The fleet renewal also includes trucks with 
third‑generation OM471 engines and aerodynamically optimized cabins, cutting fuel 
consumption by up to 4% compared to previous models while meeting stringent Euro 6 
standards. Additionally, trucks powered by LNG (liquefied natural gas) are used, offering a 
significant reduction in emissions (-15% CO2, -70% NOx, -99% particulate matter) and noise (-30%). 
The adoption of green technology engines powered by solar panels for transporting sensitive 
goods such as medicines, food, and cosmetics marks another step toward environmentally 
friendly logistics. 

Constant monitoring of vehicles is another piece of this vision. Each vehicle is subject to accurate 
fuel control, promoting more efficient and sustainable driving behaviors.  
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WASTE MANAGEMENT  

During 2024, F.lli Di Martino generated 163.23 tons of waste, a sharp increase compared to 2023 
volumes. Almost all of it is non-hazardous waste (162.68 tons), while hazardous waste accounts for 
only 0.3% (0.55 tons). However, it is important to highlight that the quantitative growth is 
matched by positive developments in management strategies. 

306 -3 Waste generated • 306 -4 Waste diverted from disposal • 306 -5 Waste directed to disposal  

Type of waste UoM 

2023 2024 

Hazardous  Non-
Hazardous  

Hazardous  Non-
Hazardous  

Waste diverted from disposal 

Other recovery operations t 0.54 50.43 0.55 134.12 

Waste directed to disposal 

Landfilling t - 17.60 - 28.56 

Waste generated t 68.57 163.23 

Total waste diverted from disposal t 50.97 134.67 

Total waste directed to disposal t 17.60 28.56 

Note: the data refer to the Catania office 
 
An extremely positive aspect of the 2024 management concerns the share of waste that was not 
sent to landfills but sent for recovery operations. In particular, all hazardous waste (0.55 tonnes) 
was recovered, completely avoiding final disposal. The same applies to almost all non-hazardous 
waste, with 134.12 tonnes destined for recovery operations. Overall, 134.67 tons of waste were 
managed through sustainable practices, representing over 82% of the total generated. 

In 2024, only 18% of waste (28.56 tonnes) was sent to landfill, and this is exclusively non-hazardous 
waste.  

Environmental sustainability also passes through careful management of the person responsible 
for waste. F.lli Di Martino has implemented a monthly monitoring system to accurately track both 
the volume and categories of waste generated.  

At the same time, the Group has adopted a system of periodic analysis and verification of water to 
prevent the risk of contamination and dispersion, especially in the event of leaks from parking 
vehicles. 

 

FUTURE GOALS 

AND 

COMMITMENTS  
 

Looking to the future, F.lli Di Martino strengthens its commitment to environmental sustainability through a series of 
concrete and integrated initiatives. One of the main goals is the expansion of photovoltaic energy. In fact, approximately 
10 MW of new plants are planned to cover all the company's buildings gradually. By the end of 2025, 2 MW of photovoltaic 
panels will come into operation, adding to the existing plants, such as the one active in Piacenza, and those currently 
nearing completion. 
 
In terms of sustainable mobility, the Group is initiating a renewal of its managerial car fleet, replacing current vehicles 
with hybrid or fully electric models tailored to actual usage. This initiative aims to cut emissions and foster responsible 
mobility. 
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5.  SOCIAL: PEOPLE AT THE CENTER  

CHANGE STARTS WITH US 
To create a better everyday life for our people, we must first start with our company and with what 
we do every day for those who work with us. We want to ensure a healthy and positive corporate 
climate, where our people can feel accepted, safe, respected, supported, and valued, so that 
everyone can always feel at home. For this reason, we take care of each person’s talent and 
well‑being, focusing on moments of listening, sharing, dialogue, and growth. 
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OUR RESOURCES  

F.lli Di Martino is represented by 263 employees who, every day, contribute their skills, experience, 
and passion to provide clients with solutions and services. 89% of our staff are employed under 
permanent contracts, and the number of full‑time employees has increased. 

 
  

 
PEOPLE  METRICS  

 

      

 
263  3 1,3 +18%   

Direct Resources 
 

Corporate climate surveys 
conducted annually 

Average hours of training Workers under 30 
(compared to 2023) 

 

  

 
To safeguard work and daily contribution, national collective agreements consistent with the 
activities performed are applied: the Transport and Freight Forwarding sector agreement for 
operational and logistics areas, and the Commerce sector agreement for commercial and 
administrative functions. These contracts ensure clear employment conditions, established rights, 
and adequate protections, recognizing the central role of people within the organization. 

 

Total employees by 

classification  and gender  

2023 2024 

 Men   Women   Total   Men   Women   Total  

Executives 1 0 1 1 0 1 

Managers 1 3 4 1 3 4 

Employees 57 40 97 57 39 96 

Workers 141 0 141 162 0 162 

 Total  200 43 243 221 42 263 

       

Total number of employees by 

classification  and age group  

2023 2024 

 <30 years  
 30-50 
years   >50 years   Total   <30 years  

 30-50 
years   >50 years   Total  

Executives 0 0 1 1 0 0 1 1 

Managers 0 1 3 4 0 1 3 4 

Employees 29 47 20 97 34 42 20 96 

Workers 9 59 73 141 11 65 86 162 

 Total  38 108 97 243 45 108 110 263 
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LISTENING AND DIALOGUE AT THE CENTER  

For the entire Di Martino Group, every resource is essential, and the Group recognizes that the 
talent of its people makes it successful. Therefore, the Group understands that for everyone to 
operate effectively and perform well, maintaining an optimal corporate climate is crucial.  

 

THE SURVEY ON THE CORPORATE CLIMATE 
 
For this reason, the Group regularly promotes surveys on the internal climate, administered 2-3 
times a year, with an average participation of 70%. It is a key tool for actively listening to our 
people and constantly monitoring their well-being. 

The surveys investigate central aspects of working life: the quality of teamwork, relationships 
between colleagues, involvement in one's role, clarity of internal communication, perception of 
leadership, level of autonomy and responsibility, opportunities for growth and recognition, 
organizational well-being, and the company's image externally. 

At the end of the questionnaire, each participant can freely share suggestions and proposals. It is 
a precious moment to strengthen an authentic and constructive dialogue between people and 
the organization, a concrete basis for continuous and shared improvement. 

 
  

 
CORPORATE CLIMATE SURVEY 2024  

 

      

 263  85%  47%  58%   
people involved 

 
115 answers obtained 

 

are proud to work for F.lli Di 
Martino  

recognize the company's 
commitment to initiatives 

dedicated to the well-being of 
workers 

think there are good 
opportunities for growth 

 

  

 

The first Family 

Day of the Di 

Martino Group  

As evidence of its commitment to promoting a positive work environment, based on trust, recognition, and 
sharing, in 2024, the Di Martino Group organized the first Family Day at its offices in Catania, Frascati, 
Guardamiglio, and Tribiano to strengthen the bond between the company and the people who are part of it 
every day.  

The event involved numerous employees accompanied by their families, offering them the opportunity to get 
to know the work environment and the daily activities carried out within the organization. The day was 
characterized by an atmosphere of celebration and participation, with moments of entertainment, games, and 
activities designed for all age groups.  

The initiative, enthusiastically received, now represents another milestone in the Group’s social sustainability 
journey, with further editions already planned. 
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ATTRACTING AND PROMOTING TALENT  

The hires recorded during the year were over 50, while the turnover rate is very low, equal to 13%.  

 

The Employee 

Handbook  

The Employee Handbook was created to accompany the employee on their journey within the company, 
offering a clear, accessible, and concrete point of reference. It is designed to facilitate integration, orientation in 
daily activities, and support in the management of one's working life.  

In addition to telling the story and values that guide the Group, the manual provides useful contacts, 
administrative deadlines to keep in mind, and a practical guide to using the HRMS portal. 

A tool created to make each employee feel an integral part of the organization, promoting involvement, clarity, 
and continuity over time. 

  

Number of new hires  
2023 2024 

 <30 years  30-50 
years 

 >50 years  Total  <30 years  30-50 
years 

 >50 years  Total 

Men 9 22 22 53 9 19 24 52 

Women 5 5 3 13 1 2 0 3 

Total 14 27 25 66 10 21 24 55 

 

Number of terminations  
2023 2024 

 <30 years 
 30-50 
years  >50 years  Total  <30 years 

 30-50 
years  >50 years  Total 

Men 8 24 19 51 4 11 15 30 

Women 1 2 1 4 2 3 0 5 

Total 9 26 20 55 6 14 15 35 

 
THE SELECTION PROCESS 
The recruitment process is standardized and transparent for the entire Group, divided into several 
phases: 

 
The search for new talents by F.lli Di Martino can also begin through the "Work with us" section, 
present on the company website.  

The recruitment of new 
resources is driven either by 
the initiative of a Business 
Unit manager or by the 
implementation of a 
development plan aimed at 
expanding the workforce.

REQUEST FOR 
STAFF

Candidate searches are 
conducted primarily through 
job postings on LinkedIn and 
other specialized platforms, 
complemented by the use of 
the internal database.

SEARCH FOR 
CANDIDATES

The Human Resources 
Department conducts a 
preliminary selection of 
candidates, assessing both 
technical skills and personal 
aptitudes.

SCREENING OF 
CVs

Shortlisted candidates attend a 
first interview, jointly led by 
HR and the relevant Business 
Unit manager, to evaluate 
consistency with the role 
requirements and alignment 
with corporate values.

PRELIMINARY 
INTERVIEW



 

SUSTAINABILITY REPORT 2024 –  F.LLI DI MARTINO SPA                                                                                   3 5  

 

  

DEVELOPMENT AND ENHANCEMENT OF SKILLS  

The Di Martino Group is now a strong and well-organized company, with solid management and 
deep roots in its family history. This balance between tradition and innovation is also shown in 
how it develops its people: on one side, the company recognizes and rewards those who have 
advanced internally; on the other, it welcomes new talent who can bring skills and ideas to enrich 
the company's journey. 

In line with the Group's vision, F.lli Di Martino invests in professional development through 
continuous training programs, offering all people – regardless of their role or position – the 
opportunity to learn, evolve, and enhance their potential.  

The training offer includes high-level courses and initiatives aimed at developing specific skills, 
particularly in the key sectors of transport and logistics. The training activity is intense, structured, 
and accessible to all thanks to a dedicated training plan, which allows each person to learn about 
the courses available and build their own path of professional growth. 

In 2024, the focus was on strengthening leadership in middle management, with programs 
designed to develop managerial and interpersonal skills. A choice that confirms the company's 
desire to grow together with its people, enhancing individual potential and building, day after 
day, a shared and sustainable future. 

 
      

        200  Training  delivered on leadership 

development in middle management  

 
    Hours of training provided   

  

 
Total number of hours of 

training by gender  and 

category  

2023 2024 

Men Women Men Women 

Executives - - - - 

Managers - - - - 

Employees 587 100 140 70 

Operated 44 - 130 - 

Total 631 100 270 70 

 
EVALUATING AND EMPOWERING PEOPLE 
 
A structured process of evaluating people is active within the Group, designed to strengthen 
active listening – a central element in human resources management – and transform it into a 
concrete opportunity for growth. The evaluation system considers the individual characteristics, 
background, and role of each person to enhance their potential in a personalized way. 

During 2024, the evaluation process covered both quantitative and qualitative performance, 
involving the different levels of the organization.  
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Corporate 

volunteering: the 

value of shared 

time  

Within the Group, all people – employees and collaborators – have the 
opportunity to devote part of their working hours to volunteer activities, 
which are regularly compensated. 
 
Among the most significant initiatives are beach clean-ups, supporting 
environmental protection, and collaboration with the Food Bank, to actively 
contribute to supporting local communities. 
 
These activities represent a concrete opportunity to translate corporate 
values into actions and strengthen the sense of shared social responsibility. 

 

 

 
CORPORATE WELFARE 
 
Complementing this vision of listening and valuing people, the Group has implemented a 
corporate welfare program designed to enhance the quality of both professional and personal life 
for all employees. 

Corporate welfare is conceived as an integrated set of benefits, services, and tools designed to 
promote daily well-being, work-life balance, and the strengthening of the corporate climate. 

The main benefits offered, valid for all employees, include: 

• Supplementary health insurance with Sanilog; 

• Meal vouchers for travelling staff; 

• Parental leave; 

• Pension contributions; 

• Company agreements. 

 

 

The 

psychological 

support program  

As part of its constant commitment to the psychophysical well-being of its people, the Group collaborates with 
Unobravo, an online psychological support service that offers professional, personalized, and easily accessible 
advice. 

Thanks to this collaboration, all employees and their families can take advantage of three free remote sessions 
with qualified psychologists or psychotherapists, thus having the opportunity to undertake an initial path of 
psychological support in a safe, flexible, and stigma-free context. 

This initiative is part of a broader personal care strategy, which considers mental well-being on a par with 
physical well-being, and contributes to the construction of an inclusive, attentive work environment that can 
support the emotional and psychological challenges that may arise in daily life, inside and outside the work 
context. 
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HEALTH AND SAFETY  AT WORK  

For F.lli Di Martino S.p.A., the protection of the health and safety of workers is an essential value 
and a daily commitment. The organization promotes a real culture of prevention, aimed at 
creating a safe, healthy, and conscious work environment.  

The company adopts an active prevention policy, with the aim of reducing the risks associated 
with work activities and minimizing the number of accidents. This commitment translates into: 

• adoption of a structured health and safety management system, 

• appointment of key company figures (RSPP, supervisors, first aid and fire-fighting officers), 

• the direct involvement of all employees in risk management according to their respective 
responsibilities. 

Risk assessment is a complex process that begins with the identification of the sources of risk 
associated with the specific work activity. Previous and near-miss injuries are also considered. 
Depending on the risk index, the actions necessary to mitigate the risk, the timing, and the 
necessary resources are identified. 

Furthermore, in line with the Group's approach, the construction of a safe working environment is 
a shared responsibility: not only the Management, but each worker is called upon to actively 
participate, contributing to the achievement of common objectives. 

During 2024, 14 accidents were recorded, none with serious consequences, and with an accident 
rate of 35.6. It is important to underline that, in the two-year period 2023/2024, there were no 
cases of occupational disease, which confirms the effectiveness of the prevention measures 
adopted and the constant attention to safety at work. 

F.lli Di Martino S.p.A. defines a health and safety training plan every year, developed in 
collaboration with the Human Resources Office, to ensure constant updates and the 
dissemination of the necessary knowledge at all levels of the organization. 

Finally, the Company is committed to engaging and raising awareness among external personnel 
on safety issues, ensuring that the Corporate Health and Safety Policy is clearly communicated, 
understood, and fully implemented. 
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6.  GOVERNANCE: STRUCTURE, 

ETHICS AND CONTROL  

MANAGEMENT AND TRANSPARENCY AT THE BASIS OF THE 
COMPANY'S ACTIVITY  
Over time, we have gone through various transformations, moving from an entrepreneurial reality 
to a solid managerial structure capable of facing the challenges of an increasingly complex 
context. This transformation has brought with it the definition of clear roles, well-distributed 
responsibilities, and a control system inspired by shared ethical principles. To support all this, 
fundamental tools have been consolidated: the Code of Ethics, the 231 Organizational Model, the 
safeguards for the protection of privacy and personal data, the anti-corruption policies, and the 
entire regulatory compliance system. An integrated whole that not only guarantees transparency 
and integrity but also represents the basis on which we build our every decision and action. 
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GOVERNANCE STRUCTURE  

In F.lli Di Martino S.p.A., governance is based on a solid structure rooted in family ownership and 
strengthened by a modern, participatory management approach. The Di Martino family is fully 
involved in the holding company and sits on the Board of Directors. Operational leadership is 
currently entrusted to Angelo Di Martino, a historic figure and founder, who has initiated a 
structured transition process towards the second generation, aimed at ensuring continuity and a 
long‑term vision.  

 
 

BOARD OF 
DIRECTORS 

 
 

 

 
 
 

 
Fabio Di Martino         

Managing Director 

 
Mario Di Martino 

Managing Director 
 
 

ATTORNEY GENERAL                                                                                          
                                                                                                                                                           Filippo Interlicchia 
                                                                                                                                                          Attorney General 

 
 

 
 

BOARD OF 
STATUTORY 

AUDITORS 

Roberto Bonaccorsi 
President  

 
Vittorio Menza 

Statutory Auditor 
Salvatore 

Arcidiacono 
Statutory Auditor 

Angelo Calvagna  
Alternate Statutory 

Auditor 

Antonio Portale 
Alternate Statutory 

Auditor 
 

 
 

 
TOP MANAGEMENT 

COMMITTEE 

Angelo Di Martino Mario Di Martino Fabio Di Martino Davide Di Martino 
 

Mario Di Martino Filippo Interlicchia Giuseppe Minissale Cristiano Di Stefano 
 

 
 

 
 SUPERVISORY BODY Giuseppe Minissale Davide De Luca Mauro Juvara  

 
The Board of Directors is composed of the president, Mario Di Martino, the attorney general, 
Filippo Interlicchia, and two managing directors, Fabio Di Martino and Mario Di Martino. 

The Board of Statutory Auditors is composed of the Chairman, Roberto Bonaccorsi, two standing 
auditors, Vittorio Mena and Salvatore Arcidiacono, and two alternate auditors, Angelo Calvagna 
and Antonio Portale. 

The Top Management Committee is composed of 8 members (Di Martino Angelo, Di Martino 
Mario, Di Martino Fabio, Di Martino Davide, Di Martino Mario, Interlicchia Filippo, Minissale 

Mario Di Martino 
Chairman of the Board of 

Directors 
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Giuseppe, Di Stefano Cristiano) and includes family members and external members, to 
encourage a constant and informed discussion on strategic choices. The meetings of the 
Committee are regularly recorded, testifying to the commitment to traceability and transparency. 

The Supervisory Body, in charge of monitoring the organizational model and regulatory 
compliance, is composed of three members: Giuseppe Minissale, Davide De Luca, and Mauro 
Juvara. 

  

CODE OF ETHICS AND SYSTEM OF VALUES  

The Group's Code of Ethics is a fundamental tool for behavioral guidance that must be followed 
by all those who work within it, including directors, employees, and collaborators. The principles 
on which it is based are respect for legality, personal integrity, transparency, protection of human 
rights, and the promotion of a fair and respectful working environment. The Group expressly 
prohibits all forms of corruption, discrimination, favoritism, and abuse.  

As a demonstration of this, during the year 2024, no episodes of discrimination against employees 
or collaborators were detected or reported, in any form, including reasons related to gender, age, 
sexual orientation, ethnic origin, religion, or disability. F.lli Di Martino confirms that, in the 
reference period, it was not necessary to activate any management procedure or corrective 
action in this regard. 

Integrity must guide behavior in every area: from relations with the public administration to those 
with suppliers, customers, and local communities. The Code also promotes equal opportunities 
and the adoption of merit criteria in the management of human resources and external relations. 
The dissemination and application of the code are coordinated by the Supervisory Body provided 
for by Model 231. 

  

ORGANIZATIONAL  MODEL PURSUANT TO LEGISLATIVE DECREE 

231/2001  

In accordance with the Italian legislation on the administrative liability of entities, F.lli Di Martino 
has adopted an organization, management, and control model pursuant to Legislative Decree 
231/2001. This model is closely linked to the Code of Ethics and includes specific measures to 
prevent corporate crimes. The Supervisory Body is responsible for verifying the application of the 
model, receiving reports, and promoting the implementation of control procedures. The model 
represents a central tool to ensure transparency and legality within the Group.  
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ANTI -CORRUPTION AND REGULATORY COMPLIANCE  

The Group's commitment to the prevention of corruption is complete and translates into a set of 
rules and behaviors that prohibit any form of illicit advantage, improper payment, or preferential 
treatment.  

A reporting or whistleblowing system is also in place, which allows employees to anonymously 
report any misconduct. The Group guarantees full protection against any form of retaliation 
against whistleblowers. 

It should be noted that during 2024, no episodes of corruption were detected, nor were any legal 
proceedings initiated in this regard. 

 
  

MANAGEMENT  OF PRIVACY AND PERSONAL DATA  

In the processing of personal data, F.lli Di Martino operates in compliance with European 
regulation 2016/679 (GDPR). Data collection, storage, and processing activities are carried out in a 
lawful, transparent, and proportionate manner to the declared purposes. The Group adopts IT and 
organizational security measures to protect data from unauthorized access and misuse. All 
employees are trained in this regard and are required to process data in accordance with internal 
procedures and applicable regulations. 
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7.  RELATIONS WITH THE 

TERRITORY AND THE LOCAL 

COMMUNITY  
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SUPPLIER MANAGEMENT  

The company adopts a structured and transparent approach to managing its supply chain, 
recognizing its strategic role in ensuring the quality of service and the overall sustainability of the 
company's business. 

Suppliers are divided into two macro-categories: 

• Core Suppliers, directly linked to transport activities and therefore to the company's core 
business; 

• Cross-cutting suppliers, who provide general and support products and services. 

Each new collaboration is preceded by a preliminary qualification process, which involves 
verifying legal documentation, resources used, and compliance with technical and organizational 
requirements. 

Suppliers in the transport and logistics area are subject to an annual performance assessment, 
based on objective indicators such as the effectiveness of the services provided and the 
compliance rate (services performed correctly compared to the total). For established carriers that 
operate using vehicles with the company colors and brand, even more stringent and frequent 
controls are planned to ensure consistency with company standards. 

In line with the principles of ethics and transparency, all supply contracts include the obligation to 
adhere to the Company’s Code of Ethics, which explicitly prohibits non‑compliant practices such 
as payments to non‑contracted third parties or to non‑relevant countries, thereby ensuring full 
traceability and legality of transactions. 

The supplier register is constantly updated and represents a central tool for monitoring and 
managing all the players involved in the supply chain, promoting reliability, responsibility, and 
compliance throughout the supply chain. 

  

THE RELATIONSHIP WITH THE COMMUNITY  

Di Martino 4U is the program through which the Di Martino Group expresses its concrete 
commitment to the community by enhancing the active participation of people and promoting 
initiatives with a high social impact. 

This program includes not only activities for the local community, but also paid volunteering 
activities during working hours, which involve employees in projects carried out in collaboration 
with third sector entities and hospitals.  

In addition, every year the company makes donations in support of social and charitable causes, 
helping to generate value in the territories in which it operates. 

CHRISTMAS VILLAGE TOUR 
 
One of the most significant initiatives promoted by F.lli Di Martino in favor of local communities is 
the Christmas Tour, a project that, since 2018, has brought the spirit of the holidays to various 
Italian squares and is confirmed as a pillar in our social responsibility strategy, promoting 
inclusion, solidarity, and circularity.   
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In partnership with team D9, the Di Martino Group and 
the Italian Red Cross transformed a truck, originally set 
up as Santa’s magical house, into a mobile hub for 
collecting and distributing used toys. Between 2021 and 
2022, the tour reached the squares of Catania, Palermo, 
Ragusa, Siracusa, Agrigento, Enna, and Messina. In 2023, 
the initiative was extended nationwide, involving Naples, 
Rome, Piacenza, Milan, and Turin. At each stop, 
thousands of children were able to donate their unused 
toys, receiving in return moments of joy and sweet gifts.  

In addition to strengthening the sense of community 
and solidarity, the project concretely supports the 
circular economy, reducing waste and giving new life to 
toys that are still perfectly capable of making you smile. 
In 2025, the Christmas Village Tour will return to Sicilian 
squares, confirming the regional and national alternation model and reaffirming our 
commitment to spreading the values of sharing and sustainability. 

 

THE GROUP'S SUSTAINABILITY INITIATIVES 
 
Beyond the Christmas Village Tour celebrations, the Di Martino Group’s commitment to social 
sustainability is expressed each year through a solid and concrete network of initiatives in support 
of the local area, vulnerable people, and the environment. This path is consistent with the 
company’s values, placing responsibility towards the community and the desire to generate a 
positive and lasting impact at its core. 

 
ACTIVE SOLIDARITY, CLOSE TO THOSE WHO NEED IT MOST 
 
Support for the community takes shape through targeted actions, which respond to the real 
needs of the territory: 

• The collaboration with the Food Bank makes it possible to contribute to the distribution of 
food to families in need, offering tangible and timely support. 

• With L'Altra Zampa, the company organizes fundraisers for local kennels, supporting 
animal welfare and promoting responsible adoption. 

• Thanks to the partnership with Anffas, social inclusion projects for people with disabilities 
are supported. 

• With ABIO, F.lli Di Martino supports events and initiatives for hospitalized children, giving 
them moments of lightness and play even in the hospital. 

 

ENVIRONMENTAL CULTURE AND CORPORATE VOLUNTEERING 
 
Environmental protection is a central theme in the vision of the Di Martino Group. The company 
regularly participates in waste collection campaigns in collaboration with Marevivo, contributing 
to the protection of beaches and the coastal ecosystem. 
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Starting from 2025, a new corporate volunteering initiative will be launched for the cleaning of the 
Simeto Oasis, a protected area of high ecological value, chosen as a symbol of the commitment to 
the active defense of the territory. 

 

RESPONDING TO EMERGENCIES, PLAYING OUR PART 
 
The Di Martino Group has also allocated funds and resources to support humanitarian and health 
emergencies, in particular: 

• Contributions to the Ukrainian population, affected by the conflict; 

• Donations to the Santobono Children's Hospital in Naples; 

• Support for the pediatric cardiac surgery department of the Taormina Hospital, to improve 
the facilities and care dedicated to children. 

Through each of these initiatives, the Group strengthens its social role every day, convinced that 
sustainability also passes through the ability to take care of one's community, with consistency 
and responsibility. 

  



 

SUSTAINABILITY REPORT 2024 –  F.LLI DI MARTINO SPA                                                                                   4 6  

 

 
    
 

8.  GRI TABLE OF CONTENTS  
The following presents the analytical index of the contents of the 2024 Sustainability Report of F.lli Di 
Martino S.p.A., drafted in compliance with the GRI Standards. 
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Declaration of use  
The F.lli Di Martino S.p.A. Group has reported the information cited in this GRI table of 
contents for the period 1 January 2024-31 December 2024 with reference to the GRI 
Standards 

GRI 1 used GRI 1: Foundation 2021 

Applicable GRI Sector Standards  N/A 

 

GRI STANDARD  DISCLOSURE  POSITION  
REASON FOR 

OMISSION  

GENERAL INFORMATION  

GRI 2: General Disclosures  2021  

2-1 Organizational details     

2-2 Entities included in the organization's 
sustainability reporting     

2-3 
Reporting period, frequency and 
contact point     

2-6 Activities, value chain and other 
business relationships     

2-7 Employees     

2-8 Workers who are not employees     

2-9 
Governance structure and 
composition     

2-10 Nomination and selection of the 
highest governance body     

2-11 Chair of the highest governance body     

2-14 
Role of the highest governance body 
in sustainability reporting     

2-15 Conflicts of interest     

2-16 Communication of critical concerns     

2-22 Statement on sustainable 
development strategy     

2-23 Policy commitments     

2-24 Embedding policy commitments     

2-25 
Processes to remediate negative 
impacts     

2-26 Mechanisms for seeking advice and 
raising concerns     

2-27 
Compliance with laws and 
regulations   

No non-monetary fines or 
penalties were recorded in 
2024 for non-compliance 
with noteworthy 
environmental laws and 
regulations 

2-28 Membership associations     

2-29 
Approach to stakeholder 
engagement     

2-30 Collective bargaining agreements     
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SPECIFIC STANDARDS  

GRI 3: Material Topics  2021  
3-1 Process to determine material topics     

3-2 List of material topics     

Topic: Ethics and business integrity 

GRI 3: Material Topics  2021  3-3 Management of material topics     

GRI 205 Anti -corruption 2016  

205-1 Operations assessed for risk related 
to corruption     

205-2 
Communication and training about 
anti-corruption policies and 
procedures 

    

205-3 
Confirmed incidents of corruption 
and actions taken     

Topic: Energy and emissions 

GRI 3: Material Topics  2021  3-3 Management of material topics     

GRI 302: Energy 2016  302-1 
Energy consumption within the 
organization     

GRI 305: Emissions 2016  

305-1 Direct greenhouse gas (GHG) 
emissions (Scope 1)     

305-2 
Indirect greenhouse gas (GHG) 
emissions from energy consumption 
(Scope 2) 

    

Topic: Waste management 

GRI 3: Material Topics  2021  3-3 Management of material topics     

GRI 306: Waste 2020  

306-1 
Waste generation and significant 
waste-related impacts     

306-2 
Management of significant waste-
related impacts     

306-3 Waste generated     

306-4 Waste diverted from disposal     

306-5 Waste directed to disposal     

Topic: Health, safety and well-being of workers 

GRI 3: Material Topics  2021  3-3 Management of material topics     

GRI 403: Occupational Health and 

Safety 2018  

403-1 
Occupational Health and Safety 
Management System     

403-2 Hazard identification, risk assessment 
and incident investigation     

403-3 Occupational health services     

403-4 
Worker participation, consultation, 
and communication on occupational 
health and safety 

    

403-5 
Worker training on occupational 
health and safety     

403-6 Promotion of worker health     

403-7 

Prevention and mitigation of 
occupational health and safety 
impacts directly linked by business 
relationships 

    

403-9 Work-related injuries     

403-10 Work-related ill health     
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Theme: Development and enhancement of human capital 

GRI 3: Material Topics  2021  3-3 Management of material topics     

GRI 401: Employment 2016  

401-1 New employee hires and employee 
turnover     

401-2 
Benefits provided to full-time 
employees that are not provided to 
temporary or part-time employees 

    

GRI 404: Training and Education 

2016  
404-1 

Average hours of training per year per 
employee     

GRI 405: Diversity and Equal 

Opportunit y 2016  
405-1 Diversity of governance bodies and 

employees     

Topic: Protection of human rights 

GRI 3: Material Topics  2021  3-3 Management of material topics     

GRI 406: Non -discrimination 2016  406-1 Incidents of discrimination and 
corrective actions taken     
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9.  ATTACHMENTS  
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ENVIRONMENT  
 
GRI 302-1 ENERGY CONSUMPTION WITHIN THE ORGANIZATION 1 
 

Fuel consumption  UoM 
2023 2024 

Total Total GJ Total Total GJ 

Natural gas m3 - - - - 

Diesel (for Group-owned or leased/long-term 
rental vehicles) 

l 1,821,574 65,566  1,927,149 69,366 

Petrol (for vehicles owned by the Group or 
leased/rented on a long-term basis) l 4,229 135 4,568 146 

LNG Kg 8,694 438 22,415 1,133 

Total GJ   69,476   74,214 

 

Electricity consumption  UoM 
2023 2024 

Total Total GJ Total Total GJ 

Self-generated electricity Kwh 132,408 477 138,590 499 

of which, from renewable energy sources Kwh 132,408 477 138,590 499 

Electricity sold Kwh 18,640 67 21,560 78 

of which, from renewable energy sources Kwh 18,640 67 21,560 78 

Electricity purchased from the national grid Kwh 965,610 3,476 1,283,808 4,622 

Of which, from renewable energy sources 
(certified) - GUARANTEE OF ORIGIN ONLY Kwh 0 0 0 0 

Total  Kwh  1,079,379 3,886 1,400,837 5,043 

 
305-1 DIRECT GREENHOUSE GAS (GHG) EMISSIONS (SCOPE 1)  
 
305-2 INDIRECT GREENHOUSE GAS (GHG) EMISSIONS FROM ENERGY 
CONSUMPTION (SCOPE 2)  
 

Greenhouse gas emissions - tCO2eq  2023  2024  

Scope 12 

Direct emissions of fuels 6,067 5,945 

Emissions due to refrigerant gas leaks - - 

Total Scope 1 6,067 5,945 

Scope 23 
Location-Based 259 395 

Market-Based 441 643 

Total 
Scope 1 and Scope 2 (Location-Based) 6,326 6,340 

Scope 1 and Scope 2 (Market-Based) 6,508 6,588 

 
 

1 The source used for the calculation of energy consumption within the organization was DEFRA 2024. It should be noted that fuel consumption refers to the diesel columns in the 
Catania (VI Strada n.8) and Guardamiglio (LO) offices and to the fuel cards supplied to employees. 

2 The sources used for the calculation of Scope 1 emissions, reported in tCO2e, were DEFRA 2024, ISPRA - NIR 2024, and Min. Environment - Table of national standard parameters 
2024 

3 The emission factors used for the calculation of the Scope 2 "Location Based" and "Market Based" emission factors were as follows: 
• ISPRA 2022 
• AIB (2024): Italy, Spain, France. 
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306-3 WASTE GENERATED 
 

Type of waste  UoM 2023  2024  

Hazardous waste t 0.54 0.55 

Non-hazardous waste t 68.03 162.68 

Total t 68.57 163.23 

 
306-4 WASTE DIVERTED FROM DISPOSAL4  
 

Recovery operations  UoM 2023  2024  

Hazardous waste 

Other recovery operations t 0.54 0.55 

Total t 0.54 0.55 

Non-hazardous waste    

Other recovery operations t 50.43 134.12 

Total t 50.43 134.12 

Total t 50.97 134.67 

 
306-5 WASTE DIRECTED TO DISPOSAL 
 

Recovery operations  UoM 2023  2024  

Hazardous waste 

Incineration (with energy recovery)  t - - 

Incineration (without energy recovery)  t - - 

Landfilling  t - - 

Non-hazardous waste    

Incineration (with energy recovery)  t - - 

 Incineration (without energy recovery)  t - - 

Landfilling  t 17.60 28.56 

Total t 17.60 28.56 

 

  

 
4 Reporting requirements 306-4b and 306-4c are omitted. Currently, information and data about the split between the different recovery operations is not available. 
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SOCIAL  
2-7 EMPLOYEES 
 

Total number of employees by gender and geographical origin  

Geographical origin  

2023 2024 

Men Women  Total Men Women  Total 

Italy 174 42 216 189 40 229 

EU (excluding Italians) 19 - 19 23 - 23 

Non-EU 7 1 8 9 2 11 

Total 200 43 243 221 42 263 

 

 
 

Total number of employees by contract type and gender  

Type of contract  

2023 2024 

Men Women  Total Men Women  Total 

Fixed-term 19 2 21 30 0 30 

Permanent 181 41 222 191 42 233 

Total 200 43 243 221 42 263 

 

Total number of employees by full -time/part -time and gender  

Full/Part -time  

2023 2024 

Men Women  Total Men Women  Total 

Full-time 200 42 242 221 42 263 

Part-time - 1 1 0 0 0 

Total 200 43 243 221 42 263 

 
 
2-8 WORKERS WHO ARE NOT EMPLOYEES 
 

Job Category  

2023 2024 

Men Women  Total Men Women  Total 

Temporary 0 0 0 1 0 1 

Self-employed 2 0 2 2 0 2 

Trainees 5 3 8 5 5 10 

Total 7 3 10 8 5 13 

 

  

5 Reporting requirements 306-4b and 306-4c are omitted. Currently, information and data about the split between the different recovery operations is 

not available. 
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GRI 401-1 NEW EMPLOYEE HIRES AND EMPLOYEE TURNOVER 
 Number and rate of new hires   

Sex  

2023 2024 

<30 
years 

30-50 
years 

>50 
years 

Total Rate <30 
years 

30-50 
years 

>50 
years 

Total Rate 

Men 9 22 22 53 27% 9 19 24 52 24% 

Women 5 5 3 13 30% 1 2 0 3 7% 

Total 14 27 25 66 27% 10 21 24 55 21% 

Rate 37% 25% 26% 27% - 22% 19% 22% 21% - 

 

 Number and rate of terminations   

Sex  

2023 2024 

<30 
years 

30-50 
years 

>50 
years Total Rate 

<30 
years 

30-50 
years 

>50 
years Total Rate 

Men 8 24 19 51 26% 4 11 15 30 14% 

Women 1 2 1 4 9% 2 3 0 5 12% 

Total 9 26 20 55 23% 6 14 15 35 13% 

Rate 24% 24% 21% 23%  13% 13% 14% 13% - 

 

GRI 404-1 AVERAGE HOURS OF TRAINING PER YEAR PER EMPLOYEE 
 

Training hours by type  

Type of training 

2023 2024 

Total Hours Total Hours 

Health and safety 56 108 

Language courses 197 - 

Structure assessment and analysis techniques 90 - 

Logistics and digital supply chain management 120 - 

Load securing and transport security 126 - 

ADR Waste 22 - 

Excel 120 - 

Developing leadership in middle management - 200 

Role awareness and corporate climate - 32 

Total 731 340 
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Training hours by gender and category  

Professional classification  

2023 2024 

Total Hours Total Hours 

Men Women Men Women 

Executives 1 0 1 0 

Managers 1 3 1 3 

Employees 57 40 57 39 

Workers 141 0 162 0 

 Total  200 43 221 42 

 

405-1 DIVERSITY OF GOVERNANCE BODIES AND EMPLOYEES 
 

Total number of employees (headcount) broken down by classification and gender  

Professional classification  

2023 2024 

Men Women  Total Men Women  Total 

Executives 1 0 1 1 0 1 

Managers 1 3 4 1 3 4 

Employees 57 40 97 57 39 96 

Workers 141 0 141 162 0 162 

 Total  200 43 243 221 42 263 

 

Percentage of employees by employee category by gender  

Professional classification  

2023 2024 

Men Women  Total Men Women  Total 

Executives 100% 0% 100% 100% 0% 100% 

Managers 25% 75% 100% 25% 75% 100% 

Employees 59% 41% 100% 59% 41% 100% 

Workers 100% 0% 100% 100% 0% 100% 

 Total  82% 18% 100% 84% 16% 100% 

 

Total number of employees (headcount) broken down by classification and age group  

Professional classification  

2023 2024 

 <30 years  30-50 
years 

 >50 years  Total  <30 years  30-50 
years 

 >50 years  Total 

Executives 0 0 1 1 0 0 1 1 

Managers 0 1 3 4  1 3 4 

Employees 29 48 20 97 34 42 20 96 

Workers 9 59 73 141 11 65 86 162 

 Total  38 108 97 243 45 108 110 263 
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Percentage of employees by employee category by age group  

Professional classification  

2023 2024 

 <30 years 
 30-50 
years  >50 years  Total  <30 years 

 30-50 
years  >50 years  Total 

Executives 0% 0% 100% 100% 0% 0% 100% 100% 

Managers 0% 25% 75% 100% 0% 25% 75% 100% 

Employees 30% 49% 21% 100% 35% 44% 21% 100% 

Workers 6% 42% 52% 100% 7% 40% 53% 100% 

 Total  16% 44% 40% 100% 17% 41% 42% 100% 

 

 

Protected categories  

Professional classification  

2023 2024 

Men Women  Total Men Women  Total 

Executives 0 0 0 0 0 0 

Managers 0 0 0 0 0 0 

Employees 0 0 0 0 0 0 

Workers 1 0 1 1 0 1 

 Total  1 0 1 1 0 1 

 

Protected categories (%)  

Professional classification  

2023 2024 

Men Women  Total Men Women  Total 

Executives 0% 0% 0% 0% 0% 0% 

Managers 0% 0% 0% 0% 0% 0% 

Employees 0% 0% 0% 0% 0% 0% 

Workers 1% 0% 1% 1% 0% 1% 

 Total  1% 0% 0% 0% 0% 0% 

 

Composition of the Board of Directors by gender  

 

2023 2024 

Men Women  Total Men Women  Total 

Members of the Board of Directors 3                         - 3 3 - 3 

 

Composition of the Board of Directors by gender (%)  

 

2023 2024 

Men Women  Total Men Women  Total 

Members of the Board of Directors 100 - 100 100 - 100 
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Composition of the Board of Directors by age group  

Professional classification  

2023 2024 

 <30 
years 

 30-50 
years 

 >50 
years 

 Total  <30 
years 

 30-50 
years 

 >50 
years 

 Total 

Members of the Board of Directors - - 3 3 - - 3 3 

 

Composition of the Board of Directors by age group (%)  

Professional classification  

2023 2024 

 <30 
years 

 30-50 
years 

 >50 
years 

 Total  <30 
years 

 30-50 
years 

 >50 
years 

 Total 

Members of the Board of Directors - - 100 100 - - 100 100 

 
 
403-9 WORK-RELATED INJURIES 5 
 

Accidents at work ( Employees ) 2023 2024 

Total number of recordable occupational injuries 8 14 

Hours worked 386.930 393.560 

Rate of recordable occupational accidents 20,7 35,6 

 

Accidents at work ( External workers ) 2023 2024 

Total number of recordable occupational accidents 0 0 

Hours worked   

Rate of recordable occupational accidents - - 

 

403-10 WORK-RELATED ILL HEALTH 
 

Occupational diseases (Employees)  2023  2024  

Total number of recordable cases of occupational disease 0 0 

of which deaths caused by occupational diseases 0 0 

 
 

Occupational Diseases ( External Workers ) 2023 2024 

Total number of recordable cases of occupational disease 0 0 

of which deaths caused by occupational diseases 0 0 

 
  

 
5 The accident rate was calculated as the ratio of the total number of accidents to the total number of hours worked, using a multiplication factor of 1,000,000. The data also 
includes accidents during the home-work journey, only in cases where the transport has been managed by the organization. 
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406-1 INCIDENTS OF DISCRIMINATION AND CORRECTIVE MEASURES TAKEN  
 

Incidents of discrimination  2023 2024 

Total number of incidents of discrimination during the reporting 
period 

        0 0 

 

 

GOVERNANCE  
 
205-3 CONFIRMED INCIDENTS OF CORRUPTION AND MEASURES TAKEN 
 

Incidents of corruption ascertained and actions taken  
No. of cases/episodes  2023 2024 

Total number and nature of corruption incidents detected 0 0 

Total number of incidents of corruption found in which employees 
were dismissed or subject to corruption proceedings 0 0 

Total number of incidents of corruption established where 
contracts with business partners were terminated or not renewed 
due to corruption-related violations 

0 0 

Legal cases in the public domain concerning corruption brought 
against the organization or its employees during the reporting 
period and the outcomes of such cases 

0 0 

 
 


